
10.04.16 - 10.06.16
THE DAVENPORT GRAND - SPOKANERECAP

2601 Fourth Avenue, Suite 800, Seattle, WA 98121-1280

The organization of choice in providing public works education, advocacy, expertise, 
and public awareness for its diverse community of members.

Inside: Gardens that Heal | Ask MRSC: Contracting Questions

WINTER 2016



LIQUID ASPHALT PRODUCTS: 
• CARBONSEAL™ Asphalt Sealcoat material
• SCH 118 Spray Seal Emulsion
• Modified CSS-1h Tack Coat Emulsion

CRACKSEALING MATERIALS: 
• McAsphalt Industries - ASTM D-3405 & Direct 

Fire
• Cold pour materials for small jobs
• Right Pointe Crack Sealants & Membranes

TRAFFIC PAINT & SUPLIES: 
• Ennis striping paint both oil & water based
• Ennis/Flint flame tape
• Temporary stripe tape
• ADA & traffic signs
• Stencils
• Aerosol spray paint
• Thermoplastics - traffic buttons & markers
• Airlessco & Graco stripers

ASPHALT SEALCOAT EQUIPMENT: 
• Sealcoat tanks
• Billy Goat Industries blowers
• Diamond Bilt sealcoat tanks & SurSeal 

squeegee machines

CRACKSEALING EQUIPMENT: 
• BearCat krackers
• LAB hot air lances
• Billy Goat Industries grazors for crack sealing
• 30 gallon direct fire kettles
• Stepp Mfg OJK vertical & horizontal heated 

hose crack sealers

ASPHALT PATCHING & RECYCLING EQUIPMENT: 
• Diamond Bilt
• Stepp Mfg patching & recyclers

SUPPLIES: 
• Brooms, squeegees - “V” type & straight
• Chalkline & chalk
• Asphalt patch mix
• Oil spot primer
• Paving & sealing hand tools
• Parking bumpers & speed bumps

SERVICES: 
• Equipment repair & service
• Small & large project cost analysis & 

projection
• Job referrals

OUR SUPPLIERS: 
Phoenix Asphalt is proud to offer products by the 
following fine suppliers:

WWW.PHXASPHALT.COM

BEND:
541.647.2356
c541.647.7522

PORTLAND:
866.289.6767
c360.608.1628
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James Street Bridge 
Greenroads Award Winner

KPFF is an Equal Opportunity Employer

Lacey
360.292.7230

Tacoma
253.396.0150

Eugene
541.684.4902

Portland
503.227.3251

•  Transportation & Traffic

•  Highways & Roadways

•  Bridges & Structures

•  Storm Water Management 

•  Utilities

•  Trails

•  Surveying

•  Construction Management

www.kpff.com

Seattle
206.622.5822

UW Montlake Rainier Vista 
ACEC Award Winner

Rocky Reach Trail Mercer West
ACEC Award Winner

Your Public Works Partner

SCADA/Telemetry
Signal and Illumination

Stormwater Management
Capital Improvement Plans

Transportation Planning and Design

800.720.8052 | WWW.RH2.COM
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Kirk S. Holmes, 2016 Chapter President

Emergency  
Management Planning

PRESIDENT’S MESSAGE

The recent Cascadia Rising 2016 
After-Action Report says things 
like, “grossly inadequate” and that 

“the state is at risk of a humanitarian 
disaster within 10 days.” The Cascadia 
Rising report emphasizes the “value of 
habitual relationships” and the need 
for “flexibility under crisis.” I think the 
most telling statement from a Seattle 
Times article, written by reporters Sandi 
Doughton and Daniel Gilbert, comes from 
Chuck Wallace at Grays Harbor County 
Emergency Management, “If this event 
happens, the first question everybody is 
going to ask is: ‘How come you weren’t 
ready?’” I have heard those exact words 
spoken directly to me by a former mayor, 
and the question is extremely tough and 
difficult to answer. The Times article 
goes on to report, emergency managers 
told Washington State Department of 
Transportation (WSDOT) officials that 
it was “unacceptable” to take three 
days to clear a massive landslide from 
Interstate 90, according to records 
reviewed by the Times. Transportation 
officials were frustrated when emergency 
officials were slow to identify priority 
routes for clearance. The result was an 
atmosphere one evaluator described as 
“poisonous.” One of the biggest sources 
of tension noted in the report was over 
how quickly damaged roads and bridges 
could be reopened. “There aren’t enough 
helicopters in the region to supply all 
the communities that will need help,” 
Ezelle said, “so damaged roadways will 
need to be cleared as soon as possible. 
If you cannot get the transportation 
infrastructure up and running, you’re not 
going to have a response,” he said. Sadly, 
information available from the last mega-
quake exercise, QuakeX97, indicates 
results eerily similar to our current state  
of readiness.

Interestingly, the impact of a mega 
quake is garnering attention in Eastern 

Washington as well. Sue Lani Madsen 
recently penned a column in the 
Spokesman Review that said, “Eastern 
Washington will also be affected. 
Distance from the fault will reduce 
but not eliminate ground movement. 
Buildings shaking, falling ceilings and 
fixtures will cause injuries. Grocery store 
shelves will be emptied, and the loss of 
transportation routes from major West 
Side warehouses will leave them empty 
until new supply routes can be cleared.” 
The article goes on to say, “the Cascadia 
Rising report emphasizes the “value of 
habitual relationships” and the need 
for “flexibility under crisis.” It includes 
recommendations for rewriting chapters 
in the planning books, but the greatest 
value won’t lie in the words on the pages. 
No disaster has ever gone down by the 
book. A catastrophe is a multidisaster that 
overwhelms all available resources and 
plans. And that’s why the most effective 
preparedness is strong relationships, and 
according to Ed Lewis, deputy director 
of emergency management for Spokane 
County, “The relationship piece is the key,” 
he said. “Not having to build a relationship 
in times of crisis lets you get down to the 
meat and potatoes of what needs to be 
accomplished on a quicker timeline.”

During the ramp-up and planning 
to the Cascadia Rising exercise, I was a 
member of the Critical Transportation 
Sub-Committee studying the impacts of 
the mega-quake on our transportation 
systems. Critical Transportation was one 
of six Core Capabilities tested during the 
recent exercise. Sadly, I was the only public 
works professional or APWA member 
involved with the committee and while 
other core capabilities and sub-committees 
could have used our expertise, they were 
conspicuously absent from the planning. 
This is not a new phenomenon.  

In my APWA centric research for this 
article, I found a 2008 president’s message 

from past APWA National President, 
Mr. Larry Frevert describing his work 
developing an MOU between FEMA and 
APWA National. In the article, Mr. Frevert 
says, “Many of our APWA Emergency 
Management Committee members have 
been invited to participate in emergency 
management training, meetings and 
workgroups with other first responders 
to share information on the role of 
public works in emergency operations. 
Without exception, each of the committee 
members has been told by emergency 
managers, fire and law enforcement 
representatives across the nation that 

Pt. Defiance Stormwater Retrofit  |  City of Tacoma

100 PERCENT EMPLOYEE-OWNED  |  WWW.PARAMETRIX.COM
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PRESIDENT’S MESSAGE

they have been unable to get their local 
public works personnel interested in 
participating in meetings and training 
opportunities back home. Knowing that 
we have so much to bring to the table to 
benefit our communities, why are we not 
coming to the table? Mr. Frevert goes on 
to say, “While we struggle with trying to 
understand why it is so difficult for public 
works to get recognized for the work 
that we do in responding to emergency 
situations in our communities, we have 
to ask ourselves: Does some of the 
responsibility lie at our door? Is it time  
to look in the mirror? In January 2005, 
then-APWA President Tom Trice challenged 
all APWA members to ‘make some noise 
and let these officials know who we are 
and what we do,’ because we ‘have always 
been the invisible first responder at the 
scene of many emergencies.’ Has APWA 
heeded that advice? More importantly, 
have members individually taken action 
locally?” Mr. Frevert’s words ring as true 
now as they did then.

What we need is for each APWA 
member to take an active role in 
emergency management planning 
and training locally and take every 
opportunity to let your communities 
know the role of public works in 
emergency response. I want to 
encourage all of our members to 
educate yourselves on the role of 
public works as first responders and, 

if you haven’t already, to make plans to 
establish a relationship with other first 
responders in your jurisdictions.

In closing, age has a way of 
condensing time, squeezing 
it, making it travel faster and 
at times seemingly almost 
supersonic. It is also sneaky 
as a fox, often not giving a 
person any time to defend  
or appreciate the present.  
I have spent years, months, 
days, weeks and hours in 
excited prose to serve as 
the APWA-WA Chapter 
President and here it is: 
done. I’ve totally enjoyed 
the flight. Thanks for 
taking it with me. Hope 
you’ve enjoyed it as much 
as I have. 

Available at our offices in Seattle, Spokane & Portland • 800.953.6490 • www.specialasphalt.com • info@specialasphalt.com

Engine Monitor

M1 without pump

Optional heated 

Draw-Off Option

Lowest Height Largest Door

M1 with pump

40% noise reduction when  

combined with engine cover

Performance Tank Design

M2 with pump M4 dual hose with pump and conveyor

Electric heated  

wand option

Cost Effective • High Volume  • Low Maintenance 
Melters Available in 150, 230 & 410 Gallon Capacities
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ASSOCIATION NEWS

Washington State Chapter APWA
2016-17 Calendar of Events
BOARD MEETINGS 

Contact Kirk Holmes at 509-312-9963 or 
kholmes@perteet.com 

October 5, 2016: 
Davenport Grand Convention Center  
7:00 a.m.

COMMITTEE SUMMIT

Thursday, February 9, 2017:
9:00 a.m.-1:00 p.m. 
(Morning coffee and buffet style  
lunch will be provided)
Pierce County Environmental  
Services Building – University Place

NATIONAL PUBLIC WORKS WEEK 

May 21-27, 2017 

ANNUAL APWA SKI DAY

February 3, 2017
Crystal Mountain Resort at 8:30 a.m.
Call Mike Roberts 206-971-2685 or 
mroberts@anchorqea.com

PUBLIC WORKS INSTITUTE 

Call John Ostrowski 360-573-7594 or 
ostrowj@pacifier.com

Mark your calendars for the 2017 NWPI 
Workshops. All are held at the Holiday Inn 
in Issaquah.

Registration will be available January 5, 
2017 for all workshops. Maximum class 
size is 40 students. Cost is $500 per 
workshop per student. 

2017 NWPI WORKSHOPS

Public Works Essentials: 
February 21-24

Developing Leaders: 
May 9-12

Public Works Leadership Skills: 
September 19-22

TRAINING EVENTS

http://washington.apwa.net/#
MPAC, CM and CASC 

PWX THE BEST SHOW IN PUBLIC WORKS 

http://www.apwa.net 

August 27-30, 2017: 
Orlando Convention Center, FL

August 26-29, 2018: 
Kansas City, MO 
Kansas City Convention Center

September 8-11
Seattle Convention Center, WA

CHAPTER CONFERENCES:

2017

Spring: April 25-28
Tacoma Convention Center

Fall: October 3-5
Three Rivers Convention Center  
– Kennewick

2018

Spring: April 17-20
Vancouver Hilton

Fall: October 2-4
Wenatchee Convention Center

2019

Spring: April 23-26
Tacoma Convention Center

Fall: October 8-10
Yakima Convention Center

2020

Spring: April 14-17
Vancouver Hilton

Fall: October 6-9
Davenport Grand Hotel – Spokane

For all Chapter Conferences,  
please contact the following for 
the specialty areas: 

Being a sponsor?
Contact Kiva Lints at klints@hntb.com

Being an exhibitor?
Contact Kelly Robinson at  
kelly.robinson@abam.com at BergerABAM 

Being a speaker?
Contact Jon Davies 206-505-3400 or  
jon.davies@bhcconsultants.com 

Doing a preconference workshop? 
Contact Jon Davies 206-505-3400
jon.davies@bhcconsultants.com 
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ASSOCIATION NEWS

David Batts, Senior Engineer, King County

Ryan D. Brown, Technical Consultant, Belzona Technology 
Washington LLC

Clifford Corpuz, Jr., Engineering Inspector IV,  
City of Puyallup Public Works

Jeffrey E. Dye, PE, Senior Project Manager, Perteet Inc.

Mike Elde, Equipment Division Manager, Skagit County

Keith M. Elefson, PE, Engineering Division Manager,  
Skagit County

Torger D. Erickson, PE, Director Transportation, WHPacific Inc.

Mark Higginson, Development Engineer, City of Puyallup

Mark R. Howlett, Interim PW Director, City of Milton

Forrest Jones, Transportation Program Manager, Skagit County

Jacob Knight, Sales Manager,  
Belzona Technology Washington LLC

Grady Knight, Manager, Belzona Technology Washington LLC

Paul Marrinan, Development Engineer, City of Puyallup

Todd S. Mittge, PE, Utility Engineer, Muckleshoot Indian Tribe

Stewart Potter, Project Manager, Lydig Construction Inc.

Joy Rodriguez, Stormwater Engineer, City of Puyallup 

Patrick Sheehy, Design Engineer, City of Puyallup

Tanya Treat, Division Director, City of Seattle

Rocky Dwain Wallace, Public Works Superintendent,  
City of Toppenish

Robin J. Wright, Administrator, Rugged Safety/Rugged Coatings

Ryan Anderson, Public Works O&M Supervisor, City of Monroe

Doug Beagle, Project Manager, City of Sumner

Chad Allen Bedlington, Public Works Director, City of Yelm

Aaron Blaisdell, PLS, Principal, Apex Engineering, PLLC

Lance Bunch, Associate Engineer, City of Tacoma

Chuck Conklin, Director, City of Spokane

Robert D. Eddy, Senior Engineering Technician, City of SeaTac

Marlene Feist, Director, City of Spokane

New and Returning Members 
August through October, 2016

Vicki Grover, Transportation Planning and Programming Manager, 
City of Renton

Michael B. Johnson, President, Gray & Osborne Inc.

Gary Kaesemeyer, Superintendent, City of Spokane

Brenda Treadwell, Director of Planning,  
Properties & Environment, Port of Anacortes

Ed Conyers, Engineering Services Manager,  
King County Department of Transportation

Mrs. Robert Edwards, Stormwater Engineer 

Rob Fritz, Supervising Ecologist,  
King County Department of Transportation

Erroll L. Garnett, Road Use Coordinator,  
King County Department of Transportation

Thomas J. Joachimides, Project Engineer, CPH Consultants LLC

Casey Nelson, PE, SFP, City of Mercer Island

James Parker, Staff Engineer, Wallis Engineering

Gary A. Rowe, PE, Managing Director, WSAC

Naomi Alisha Selove, Senior Project Engineer, BergerABAM Inc

Glynda Jean Steiner, PE, St Manager, City Light

Kenneth Patrick Witt, Lead Worker, City of Olympia

Wayne S. Wright, MSc, Principal Scientist,  
Stantec Consulting Services

Transitions
Otak, Inc., an award-winning engineering, urban design, architecture, 
and planning firm, announced recently that Ken Swindaman,  
Katlyn Christenson and Courtney Moore have joined Otak. They will 
be working out of the firm’s Redmond, Washington office. 
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Locations
Spokane & Tacoma

www.solidwastesystems.com

T: 1.206.438.2700 
www.aecom.com

AECOM is a full service global firm with more than 
700 employees in the Pacific Northwest. We offer 
comprehensive planning and engineering services to 
both the public and private sector. AECOM delivers 
design, build, finance and operating services to 
address our clients’ complex challenges.

BUILT TO DELIVER A
BETTER WORLD
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We had a very cool and rainy day, not 
typical for Spokane, at the beautiful Indian 
Canyon Golf Course the day before the 
conference. There was a great turnout of 
100 golfers! Despite the rain, we enjoyed 
the course and the fall foliage. We had 
some great competition with most of 
the usual winners and some newcomers 
consisting of consultants, public 
employees, and vendors.     

There was a new winning team this 
year consisting of Jon Davies, Steve Brown, 
Dave Lauder and Richard Patterson with 
a low score of 54. Second place, via a 
tie-breaker, went to Gary Venn, Deon 
Lourens, Travis Rauscher, and Brian Smith 
with a 55, and third place went to Keith 
Martin, Steve True, Jeff Wagner and Dave 
Talcott also with a 55.

As usual, we had some competition 
holes with David Talcott winning the Men’s 
Long Drive and Gary Venn winning the 

2017 Fall Conference 
Golf Tournament  
By Bill Holladay, Stantec – Golf Chair

Men’s KP. On the women’s side, Susan 
Bartlett won the Women’s Long Drive and 
Crystal Donner took the Women’s KP. 
Once again, the Scholarship Committee, 
headed up by Janice Brevik and Justin 
Matthews, was busy selling mulligans and 
putting string to raise over $1000 for the 
Scholarship Fund.  

Kristina and the crew at Indian Canyon 
supplied a great spaghetti dinner and we 
enjoyed plenty of beverages thanks to our 
Beverage Cart Sponsor, Daily Journal of 
Commerce (Solicit Bid). We also had lots 
of great raffle prizes to give away thanks 
to our generous sponsors, JUB Engineers, 
HWA Geosciences, and Wallace Sales. 

Please mark your calendars for 
Tuesday, April 25, 2017 and join us for 
the Spring Conference Tournament at a 
location to be determined by our new 
Golf Chairperson, Dan Ireland, with SCJ 
Alliance (dan.ireland@scjalliance.com). 

RECAP
10.04.16 - 10.06.16
THE DAVENPORT GRAND - SPOKANE
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Washington Chapter APWA conferences 
have always been great, but this fall’s 
conference was GRAND in all aspects. 
First, it was the first APWA conference 
in the (almost) brand new Davenport 
Grand Hotel across from the Spokane 
Convention Center. 

Second, conference planners brewed 
the perfect conference cappuccino of glitz, 
training, networking, high-tech/low-tech, 
exhibitors, and special events – topped off 
with an exciting ROADEO.

Tuesday’s Pre-Conference Workshop, 
entitled Preparedness 101: A Public Works 
Department Story, was well attended. Golf 
is always great at APWA conferences, as 
you can see in the related story. Tuesday 
evening’s Board Welcome Social provided 
a great chance to network.

Wednesday’s Board Meeting was 
graced by the presence of APWA National 
President Ronald J. Calkins. 

Wednesday morning activities included 
Maintenance Track education sessions 
and the Fleet Tech Challenge Written 
Exam. The Operation and Maintenance 
Committee is alive and well!

Several APWA committees held 
meetings, including the Asset 
Management Committee: 

WSDOT, TIB and AWC representatives 
gave their take on funding availability 
in the Legislative and Funding Updates 
workshop. APWA’s lobbyist Michael Shaw 
opined about the sure to be contentious 
upcoming legislative sessions.

Keynote speaker Alysha Kaplan started 
Wednesday’s kickoff luncheon with a well-
received discourse on Crisis Leadership. 
Scholarship Committee co-chairs Janice 
Brevik and Justin Matthews presented 
2016 Jack Pittis scholarship winner Sheila 
Daut with her $10,000 award (see story on 
page 15). Wednesday afternoon’s technical 
sessions were in five tracks: Maintenance, 
Stormwater, Strategy, Management, 
and Emergency Management. Over 

A Very GRAND  
Fall Conference!

100 exhibitors filled the exhibit hall to 
overflowing.  

Celebrating the ’50s was the 
Wednesday evening Exhibitor Social 
theme. Poodle skirts, Pink Ladies, Greasers, 
bean bag toss …

Thursday’s luncheon was notable for 
two events. First up was a cautionary 
tale by Public Works Director Phil Brun, 
Jr., PE on the South Napa California 

WINTER 2016 WASHINGTON STATE PublicWorks 11



RECAP
10.04.16 - 10.06.16
THE DAVENPORT GRAND - SPOKANE

Earthquake entitled, Mission: RESPOND 
and RECOVER. The main earthquake 
shock was magnitude 6.0 lasting 10 to 
20 seconds, depending on location. At 
least 12 aftershocks followed, including 
one of magnitude 3.9. The earthquake 
was the largest earthquake in the Bay 
Area since the magnitude 6.9 1989 Loma 
Prieta earthquake. Damage to the city’s 
infrastructure reached $57.9 million, 
including repairs made to 144 water mains 
and a water tank replacement, as well as 
repair of 294 locations where streets and 
sidewalks had been damaged.

The second Thursday luncheon event was 
a History Committee presentation entitled 
Tale of the Tower (see related article).

Thursday’s evening banquet was 
emceed by Chapter President Kirk Holmes 
and focused on individual awards and 
Roadeo contest results (see related stories). 
APWA National president Ronald J. Calkins 
relayed news and initiatives from National 
and also spoke of his boyhood in the 
Tacoma area. 

WINTER 2016WASHINGTON STATE PublicWorks12



‛TIS THE SEASON 

Landau Associates 
engineers the 
stabilization and 
restoration of 
road and slope 
failures, including 
slides and failures 
arising from storm 
events and slide-
prone areas.

WASHINGTON EDMONDS SEATTLE TACOMA OLYMPIA 

SPOKANE OREGON PORTLAND www.landauinc.com

LOCAL

ENVIRONMENTAL 
REMEDIATION AND 
ENGINEERING

ENVIRONMENTAL 
PERMITTING AND 
COMPLIANCE

GEOTECHNICAL 
ENGINEERING

WATER RESOURCES 

AIR AND NOISE

STORMWATER
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Sheila Daut, Engineering Technician from 
Skagit County Public Works, became the 
first actively employed staff member of 
a Washington Public Works organization 
to win the $10,000 2016 Jack Pittis 
Memorial Scholarship. Daut currently 
attends the Washington Engineering 
Institute (WEI) and is working toward her 
BA in Civil Engineering. She is not your 
typical student. She attends full time and 
works full time, is a wife, mother of two, 
a volunteer, an employee and a co-owner 

Daut Wins Scholarship –  
a First for Public Works Employee
By Janice Brevik, Co-Chair, Scholarship Committee

of a construction business. She was 
presented her award for the scholarship at 
the 2016 Fall APWA-Washington Chapter 
Conference in Spokane. She has attended 
some of the continuing education classes 
from APWA. She was part of a team 
that was nominated for a Project of the 
Year Award for the 2015 APWA Spring 
Conference. No doubt Sheila will be 
an active part of APWA in the future. 
Congratulations Sheila, on becoming our 
2016 scholarship winner! 

www.contractlandstaff.com
425-822-1767

Let us help with your next Right of Way project!

Creative Solutions...Integrity Driven

formerly Roland Resources, Inc.
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This past October, APWA “Hoopsters” 
converged in The Warehouse Athletic Facility 
in Spokane to share their fondness for the 
beautiful game of basketball and to partake 
in some refreshing, active networking. There 
was enough interest to form seven teams 
with subs and a handful of spectators came 
out to cheer on their peers. It is truly an 
event for everyone. Tournament runner-
up, Max Phan (Snohomish County) shared, 
“This tournament always amazes me with 
the amount of skill and talent that our 
members have. I would highly encourage 
people to attend either as a player or 
spectator. It’s an easy way to get your 
exercise in for the week or be entertained 
for a few hours.” 

Tyler Roodzant (City of Mukilteo), Matt 
Baltzell (City of Bothell), Russ Gordon 
(City of Kirkland), and Jeran Hurst (City of 
Mukilteo) formed the first-ever “Rodeo” 
3-on-3 basketball crew which had a series 
of wins before losing to the tournament 
champions, Team “Creepy Owl.”

APWAers Hoop-It-Up  
in Spokane
By Casey Nelson and Josh Mattson

Team “Creepy Owl” led by Tye Simpson 
(WSP-PB) and supported by Ken Lauzen 
(Blueline Group), Leif Johansen (Reid 
Middleton), and Justin Clark (WSP-PB) 
overcame a crushing early loss to Allan 
Calle (Reid Middleton) and company to 
claim redemption and the tournament 
championship in an exciting final rematch. 

Tournament Runners-up (three starting 
from left) and Champions pose for the 
camera. From left: Justin Matthews (KPFF), 
Allan Calle (Reid Middleton), John Mckenzie 
(Ch2m), Leif Johansen (Reid Middleton), 
Ken Lauzen (Blueline Group), Justin Clark 
(WSP-PB), “Creepy Owl” and Tye Simpson 
(WSP-PB).

The next 3-on-3 Basketball 
Tournament will be in Tacoma in the 
spring. We look forward to having more 
members join us and hopefully share 
Ken Lauzen’s perspective, “I hadn’t 
played basketball in over 20 years, 
and Casey and others encouraged 
me to play. Everyone was very helpful 
and understanding, and I had a great 
time. Looking forward to playing in 
future tournaments.” Linda Deboldt  
(City of Redmond) adds, “Being an active 
spectator to the games was almost as fun 
as playing in them! I was impressed with 
the level of play and fun competition 
between our APWA members.” 

WATER WASTEWATER STORMWATER TRANSPORTATION

VANCOUVER OFFICE
360.448.4230 www.msa-ep.com

WASHINGTON I OREGON I IDAHO
EVERETT OFFICE
425.252.9003

TACOMA OFFICE           
253.627.1520

SPOKANE OFFICE           
509.321.0340

SEATTLE OFFICE
206.462.7030
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It’s hard to miss the Clock Tower in 
Riverfront Park across the Spokane River 
from the Convention Center. Our Chapter 
History Committee offers this brief glimpse 
into the history of the Tower, Expo 74, and 
Riverfront Park.

Introduction
Fifty years ago, there was virtually no 
access to the Spokane River as it flowed 
through downtown Spokane. From the 
1880s to the 1960s, the Spokane River 
was the site of hydroelectric generating 
stations, flour mills, and other industries 
utilizing the energy of the river’s flow. 
The site of this convention center and the 
area to the north and west was a tangle 
of elevated and at-grade railroad tracks 
and two passenger stations. Planning 
began for hosting a World’s Fair with an 
environmental theme in about 1970, and 
through a dedicated community effort 
and the cooperation of the railroads, the 
grounds were transformed into the most 
successful World’s Fair ever hosted by a 
small (population 160,000) city, and then 
into what is now Riverfront Park.

Spokane as a Railroad City
Over the years 1881 to 1914, Spokane 
became a major railroad center. Three 
transcontinental railroads (Northern Pacific, 
Great Northern, and Milwaukee Road) 
converged in Spokane along their routes 
from the Upper Midwest to Puget Sound. 
The Union Pacific created connections to 
its Salt Lake City to Portland main line. 
The Spokane Portland & Seattle and the 
Spokane International built lines to the 
southwest and northeast. All six railroads 
built local feeder lines into the rich Palouse 
farming area to the south and north to 
Kettle Falls and the Canadian border.

Great Northern Railway Station
The Great Northern Railway reached 
Spokane in 1893 when its transcontinental 

Fall 2016 History Committee Theater: 
Tale of the Tower

line from St. Paul to Seattle was 
completed. The station on Havermale 
Island was opened in 1902 with the 
distinctive clock tower. Passenger train 
service ended in 1971, with the formation 
of Amtrak. The station also served the 
Spokane Portland & Seattle Railway 
passenger trains to Pasco and Vancouver, 
WA, and Portland, OR. With the end of 
passenger service and the development 
of plans for Expo 74, Burlington Northern 
Railway (successor to Great Northern, 
Northern Pacific and Spokane, Portland 
and Seattle in 1970), tore down the station 
but left the clock tower as a gift to the City 
of Spokane.

Hangman Valley Bridge
In order to move the railroad tracks off the 
Expo 74 site, a connection from the former 
Northern Pacific mainline to the Great 
Northern and Union Pacific lines west of 
downtown was needed. The Hangman 
Valley Bridge, just north of I-90 between 
exits 279 and 280, crosses high above the 
valley and curves to the north and south at 
the west end to make those connections.
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RECAP
10.04.16 - 10.06.16
THE DAVENPORT GRAND - SPOKANE

Expo 74 Site Preparation
The maze of railroad tracks and the two 
stations (except for the GN Tower) were 
demolished. New bridges across the north 
and south channels of the Spokane River 
were built for Washington and Stevens 
Streets. The site was landscaped with 
knolls, and pedestrian bridges were built 
linking “Canada Island” to the north 
bank and Havermale Island. Expo 74 was 

the first environmentally themed fair and 
the most successful World’s Fair hosted 
by a small city. It opened on May 4 and 
ran until November 1974 with exhibit 
participation from 10 countries. It is 
estimated that 5.2 million visitors came to 
Spokane’s Expo 74.

Riverfront Park Today
Following Expo 74, all of the exhibits 
except the United States and Washington 
State Pavilions and the Cable Car ride over 
the Spokane Falls were dismantled. The 
US Pavilion’s fabric roof deteriorated and 
was removed some years later, but the 
building still hosts an IMAX Theater and 
an Ice Skating Rink. The Washington State 
Pavilion included the Opera House (now 
the INB Performing Arts Center) and the 
initial phase of the Convention Center. 
(There have been at least two major 
additions over the years.)  Other amenities 
in Riverfront Park include the historic 1909 
Looff Carousel and Big Red Wagon. Access 
to the Spokane River, which was blocked 
for most of 70 years, is now a highlight of 
the downtown Spokane experience. 

Transportation Infrastructure Professionals

We provide innovative and valuable planning, 
design, and construction phase services 
to our clients and partners. 
Contact us to help with your 
roadway, structures, transit, 
and alternative delivery needs.

425.454.3160
hwlochner.com
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Solutions for Success

www.vanir.com •  425-577-0095

Project Management | Construction Management  
Master Planning | Scheduling | Cost Estimating    
Constructability Review | Inspection
| 

For more than thirty years, we have been keeping our  
promise to provide quality construction management  
services specifically tailored toward each client. 

PORT ANGELESPORT ANGELES

Local Offices Throughout Washington

hdrinc.com 

Ideas transform 
communities
This is where great begins. 

CALL
for a

DEMO
Vactor HXX 
ParaDIGm

See More and Watch the Video:
owenequipment.com/paradigm

NO CDL 
REQUIRED

Does the job of 
THREE trailers

Product Spotlight:

THREE FULL-SERVICE LOCATIONS
Oregon · Washington · California800-992-3656

EQUIPMENT & ACCESSORIES 
FOR PUBLIC WORKS
SEWER CLEANING
HYDRO-EXCAVATING
PIPELINE INSPECTION
LINE LOCATING
LEAK DETECTION
VALVE OPERATING
ROOT CONTROL
GREASE / ODOR CONTROL
STREET SWEEPING

shop.owenequipment.com
CHECK OUT OUR ONLINE STORE

Rent the tool you need for specialty jobs
NOW RENTING NOZZLES!

EXCLUSIVE SALES 
PARTNER

HYDROEXCAVATE
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INDIVIDUAL AND EXCELLENCE AWARDS

  Committee in Action Award

Recognizes a chapter committee that has provided/is providing 
exceptional value to the membership and/or the public works 
profession in Washington. Active committees are essential to our 
chapter’s success. Committee activities provide an excellent conduit 
for communicating with chapter members and implementing 
strategic direction. Committee meetings and sponsored activities 
are the medium in which strategic initiatives take shape, 
ideas become real and through which members receive value. 
Committee activities can help to shape and define our interaction 
with other professional and trade organizations, government 
entities and the public. Award winners are selected by the Board. 

Winners: Linda Shilley and the Contract Administration and 
Education Committee

This year’s award highlights and recognizes the work done  
by the CAEC Committee, comprised of: Mr. John W. Carpita,  
Ms. Linda Shilley, Mr. Robert Desgrosellier, Mr. James Hodges,  
Ms. Thanh Jeffers, Ms. Melissa J. Jordan, Mr. Clark Langstraat,  
Ms. Catherine C. McNabb, Ms. Sue Ownby, Ms. Ronda Syverson, 
Ms. Betty Chan-Etquibal, Ms. Jane Cooke, Ms. Michele Percussi,  
Mr. Steve M. Worley, Ms. Lynn M. Richard, and Ms. Sherry Arciniega. 
The CAEC Committee (formerly CASC) cooperatively with MRSC 
has operated a training and certificate program and works hard to 
provide educational programming that is responsive to the needs of 
public works personnel and to encourage and facilitate professional 
growth, networking, and statewide uniformity of contract 
administration in order to efficiently serve the public.

The Contract Administration Subcommittee (CASC) formally 
organized in 2002 in response to a growing need and desire for 
training in administration of public works contracts. Founding 
members of the subcommittee, including Pam Miler and Toni Lyon 
of Auburn, in cooperation with the Municipal Research and Services 
Center (MRSC), first began planning and conducting public works 
contract administration workshops in 2001. Initially, workshops 
were held at one rotating venue in the central Puget Sound area. 

Currently, workshops take place four times a year in five venues: 
Camas, Renton, Everett, Spokane Valley, and Yakima, with well over 
200 attendees at each workshop series. 

Comments from CAEC workshop attendees:
“I appreciate the fact that CAEC has a very knowledgeable base 
of members that pull their resources together to put on very 
informative workshops. This helps us working in the construction 
documentation business to stay on top of changes in the industry 
and fine tune our skills.”

“Hands down, CAEC classes are the best way to obtain 
knowledge on Washington statutes and regulations!”

“CAEC workshops keep us up to date and provide good 
information from those that work in the field on a regular basis 
and provide insight/experiences on the issues and potential pitfalls 
that may be encountered.”

  Young Leader Award

Recognizes and encourages young Public Works leaders who 
demonstrate commitment to the Public Works profession and 
show potential for future growth with APWA. The winner of this 
award receives scholarship to attend the National Congress. Their 
application may be forwarded by the Chapter President to National 
as a nominee for the Young Leader Award.

Winner: Mr. Ryan Tuomisto

Mr. Tuomisto is Business Development Manager at Associated Earth 
Sciences, Inc. and an active Chapter member that has been an active 
member for over six years. He serves on the Emerging Professionals 

Committee and organizes local networking sessions throughout 
the Puget Sound Region. He is a talented and passionate business 
development professional with an eye for detail.  
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  Award: Achieving Dreams through

  Empowered Public Works Teams

Recognizes teams making advancements in the Public Works 
Industry that allows the industry as a whole to make significant 
progress in harnessing new technologies, processes or materials 
to accomplish Public Works’ tasks more efficiently. The award 
may be presented at any time during the year and multiple or no 
awards may be presented due to available nominations. The APWA 
Technology Solutions Committee evaluates the nominations and 
makes recommendations to the Chapter President. 

Winners: Lupe Vazquez and Curt Antill, and their supervisor  
Mr. Ken Witt from the City of Olympia

This year’s award is about a group of individuals who developed 
an Automated Valve Exerciser which increases productivity, reduces 
injuries and is energy efficient. The John Deere Gator is equipped 
with an arm that automatically exercises (or turns) water valves. 
The City of Olympia has approximately 11,000 valves within its 
drinking water system. The city’s service level is to exercise valves 

every three years with some priority valves (near hospitals) exercised 
once a year. The increased productivity saves 80 hours per month 
and has doubled the amount of valves exercised per day.  

  President’s Award 

Recognizes a current Officer or Board Member for chapter 
contributions. Chapter officers and board members are the 
paramount leaders of our chapter and the shapers of chapter 
vision and activity. They contribute substantial time, effort and 
in some cases, personal expense, to support and oversee the 
administration of the chapter and its activities. A few distinguish 
themselves by attending all the meetings with remarkable 
enthusiasm; engage constantly in the discussions; and contribute 
substantial wisdom and creative ideas to address various chapter 
challenges. Presidents owe their success in part to not only those 
who show up for the job, but especially to those officers and 
board members who contribute in distinct and valuable ways.

Winner: Debbie Sullivan

APWA Washington Chapter President Kirk Holmes presented the 
President’s Award to Debbie Sullivan. “In my consideration for 
this award, there was one person that I kept returning to,” said 
Holmes. “There is nobody more qualified to receive this award this 
year, than Debbie Sullivan. Her work embodies everything that  
this award means. She is engaged, focused, and disciplined about 
her work. She cares about the things that mean the most, about 
being straight and good. She is an unstoppable force for good!”

Holmes continued, “Her time as an active APWA member, and 
now as an Executive Committee member, is all about giving value 
to our membership. I am proud and very honored to present the 
2016 Presidents Award to Debbie Sullivan.”
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INDIVIDUAL AND EXCELLENCE AWARDS

  2016 ROADeo Winners from the Fall Conference:

Loader: Carl Kent, Spokane County

Truck/Snow Plow: Matt Mohney, Lewis County

Backhoe: Phil Dykstra, City of Lynden

Overall Winner: Matt Mohney, Lewis County

  June Rosentreter Spence Award

Recognizes efforts to recruit individuals into Public Works, 
including those members and organizations, or programs, 
who recognize and are active in helping women, minorities and 
people with disabilities, pursue careers in the public works field.

Winner: Kandace Thomas

This year’s award winner has been active in our Chapter for several 
years and is currently active with the Chapter Diversity Committee. 
She is an amazing and powerful Chapter member and works 
tirelessly on behalf of the Chapters membership in support of 
our mission of Education and Networking. She was also a recent 
graduate of APWA National’s Donald C. Stone Institute and was 
recently awarded her Public Works Supervisor credentials at PWX 
2016 in Minneapolis.  

  Richard G. (Dick) Andrews Award

Recognizes an individual who exemplifies Dick’s qualities of 
leadership, mentoring, encouragement, and serving behind the 
scenes without seeking recognition for him/herself as selected 
by the Board. Dick was a long time Washington State Chapter 
member, Board Member, and 2002 President. He died on October 
1, 2014 after losing a hard-fought battle with an aggressive cancer.

The inaugural winner of this award in 2015 was John Carpita. This 
year’s award winner has been an active Chapter member for over 
20 years. He has served the Chapter in many various capacities 
including the Board of Directors and as a member of the Executive 
Committee, including Chapter President. He has served on various 
committees, and his most recent work with Asset Management 
has led to significant process improvements for his agency. He is a 
trusted and experienced Chapter member and is often sought out 
for his opinions on matters pertaining to Chapter business.  

The ROADeo is a chance for participants across the state  
to test their skills by maneuvering machinery through specific 
obstacle courses. Held during the Fall Conference, participants 
demonstrate the skills it takes to perform the daily internal 
operations of the Public Works Departments throughout  
the state. Participants will also network with other public 
agencies on techniques and how to better serve the city, 
county, or state agency they represent. Winners of the event  
go on to compete on at the national level at the Western  
Snow and Ice Conference. 

His calm and thoughtful approach to problem solving is one of the 
many reasons he is so deserving of the Dick Andrews award. He is 
a humble and kind public servant.
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  James Robertson Award

Recognizes outstanding service to the Chapter. 

Winner: Kristina Nelson

Tina has been an active member for more than twenty years. 
Among her contributions, Tina has been: Board Member, 
Treasurer, Secretary, Vice President, President, Past President, 
Currently is the Chapter Delegate, Chair of the Construction 
Standards Committee (More than 10 years), active in the 
Tacoma Spring Conference Committees (at least two or  
three times).

In addition to her “official” offices, she has been a 
constant and consistent champion of the Chapter, sharing her 
enthusiasm with old and new and emerging members. She is 
a regular at the Spring and Fall Conferences, and has attended 
numerous APWA National Congresses (soon to be “PWX”)  
over the years of her membership.

Outside of the Chapter, she is a registered engineer, and has 
 served the City of Tacoma, worked as a consultant, and is  
currently serving with Kitsap County Public Works in leadership  
and construction management roles. 

  Roy Morse Award

This award recognizes outstanding technical or professional 
accomplishments in Public Works. The winner of this award may 
be forwarded by the Chapter President to National as a nominee 
for the National Top 10 Public Works Leaders of the Year Award.

Winner: Scott Sawyer

Past award winners include: Last year’s award winner, Mr. Steve 
Thomsen, shares company with a who’s who of our Chapter. Brian 
Ziegler, Dick McKinley, Bill Pugh, Paula Hammond, Steve Gorcester, 
and Tom Skillings. All amazing people who have each dedicated a 
part of themselves to the success of our Chapter. This year’s award 
winner exemplifies everything that this award stands for.

Scott, a principal at SCJ Alliance, was presented the Roy 
Morse Award for outstanding technical and professional 
accomplishments in public works by the Washington state chapter 
of APWA. As the APWA state winner, he will now be considered 
in the National Top 10 Public Works Leaders of the Year Award. A 
graduate of California Polytechnic State University, Scott moved to 
Washington 17 years ago and has been in the industry for more 
than 25 years. 

“The opportunity to serve is what drives me,” Scott shared. 
“In my profession, I get to serve people, communities and my 
colleagues, all in the context of solving problems.” 
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HHPR.com
New location to serve  
Eastern Washington  

& Idaho.

HHPR
 Moscow Office Location 

127 s. washington street 
suite 8

(208) 596-4009

P O R T L A N D    B E N D    V A N C O U V E R    M O S C O W

Satisfying our Clients by providing excellent service, 
solving their problems and meeting their needs.

10315 16th Street E, Edgewood, WA 98372
PHONE 253-568-9124  n  FAX  253-568-9173

www.thefabshop.com

www.hendersonproducts.com
DUMP BODIES, MUNI BODIES, SNOW PLOWS, WINGS, UNDERBODY SCRAPERS, SPREADERS, LIQUID SYSTEMS,  
SALT BRINE MAKING & TRUCK FILLING SYSTEMS, SPECIALTY VEHICLES, FLATBEDS, SERVICE BODIES,  
HOOKLIFT HOISTS UTILITY VANS & TRAILERS, TRUCK ACCESSORIES AND MORE

201 STAINLESS STEEL
AFTER 100 HOURS SALT SPRAY

201 STAINLESS STEEL
AFTER 10 YEARS SALT SPRAY

201 Stainless Steel: Double the Strength &
Service Life Compared to Mild Steel 

Mix metals on dump and combination bodies  
for your balance of price and service life!

KNOWS

Membership is FREE. No obligation.
Join today at:  www.njpacoop.org
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ROADEO 
Winners

► Left to Right:
Winner of the Backhoe Competition:  
Phil Dykstra, City of Lynden
Winner of the Loader Competition:  
Carl Kent, Spokane County
Winner of the Truck/Snowplow 
Competition: Matt Mohney, Lewis County

These three, along with second place in 
the Truck/Snow plow Competition, Kenny 
Degon from Spokane County, have won 
the opportunity to compete in the National 
ROADEO Competition which be held at 
the Western Snow and Ice Conference 
next September in Loveland Colorado. 
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ASK MRSC

MRSC is a research nonprofit that offers local government staff free, one-to-one consultation 
with legal and policy consultants. Below are inquiry responses by John Carpita, MRSC Public 
Works Consultant. If you work for a city, county, or contracted special purpose district,  
Ask MRSC by calling 800-977-6553 or emailing AskMRSC@mrsc.org.

Q:                           Do we need to verify a 
subcontractor’s “good 
standing” with LNI and 

Dept. of Revenue before approving 
a Request to Sublet which includes 
checking for debarment or is this the 
Prime Contractor’s responsibility? This 
is assuming that the funds are local 
and not federal.

A: No.  This is the Prime’s responsibility.  
Look at RCW 39.06.020 Verification  
of subcontractor responsibility  
criteria.

A public works contractor must 
verify responsibility criteria for each first 
tier subcontractor, and a subcontractor 
of any tier that hires other subcontractors 
must verify responsibility criteria for each 
of its subcontractors. Verification shall 
include that each subcontractor, at the 
time of subcontract execution, meets 
the responsibility criteria listed in RCW 
39.04.350(1) and possesses an electrical 
contractor license, if required by chapter 
19.28 RCW, or an elevator contractor 
license, if required by chapter 70.87 RCW. 
This verification requirement, as well as 
the responsibility criteria, must be included 
in every public works contract and 
subcontract of every tier.

Q: We have recently received pushback 
from vendors regarding the payment 
of retainage. According to RCW 
39.08.010, if the contractor chooses to 
have 50% retained in lieu of bonding, 
the retainage must be held for 30 days 
or until receipt of all necessary releases. 
The claim period for a lien is 45 days, 
so should we be waiting until 45 days. 
Also, Employment Security has been 
taking 60-120 days plus to release their 
interest in retainage. Many vendors 
have told us that this is unacceptable 
and have referenced RCW 60.28.011 

Contracting Questions
arguing that retainage is to be released 
60 day after completion. What are the 
“best practices” that agencies should 
be using when dealing with retainage 
to protect their interests while 
providing a good working relationship 
with their contractors.

RCW 39.08.010 states:
(3) On contracts of thirty-five 
thousand dollars or less, at the option 
of the contractor the respective 
public entity may, in lieu of the bond, 
retain fifty percent of the contract 
amount for a period of thirty days 
after date of final acceptance, or 
until receipt of all necessary releases 
from the department of revenue, the 
employment security department, 
and the department of labor and 
industries and settlement of any 
liens filed under chapter 60.28 RCW, 
whichever is later.

Thoughts:
1. This applies only to contracts less 

than $35K.
2. It is at the contractor’s 

option. He/she makes that 
decision as an alternative to 
providing a bond and having 5% 
retainage withheld.  

3. The cost is to be less than 
$35K, which is also the cutoff 
for submitting a Notice of 
Completion (NOC) to DOR, ESD 
and LNI. In fact, they do not 
accept NOCs for contracts less 
than $35K, not including sales 
tax. There is, therefore, no need 
to wait 45 days.

4. You do need to have an approved 
Intent to pay prevailing wages on 
file before you can pay the first 
50% and an approved Affidavit 
of prevailing wages paid before 
you can pay the remaining 50%.

5. You can and should ask 
for proof of payment for 
equipment rentals, materials, 
and subcontractors if any before 
making the final payment.

Q: A little more than a year ago, our 
agency adopted the small works roster 
process for the first time.  We’re still 
stumbling our way through the process 
a bit. A number of questions we have 
pertain to the following passage in 
RCW 39.04.155(2)(c): “Invitations for 
quotations shall include an estimate of 
the scope and nature of the work to 
be performed as well as materials and 
equipment to be furnished. However, 
detailed plans and specifications need 
not be included in the invitation.” Here 
are a couple of the questions we have:

1. How detailed must the 
“scope and nature of the 
work” and the “materials 
and equipment” descriptions 
be? Can it simply be: 
“The city is looking for a 
replacement pump at one of 
its water stations, which failed 
unexpectedly? Time is of the 
essence and a replacement 
is needed quickly. The city 
is looking for a contractor 
who can (1) secure a pump 
that can meet the following 
minimum performance 
measures: ___________________, 
and (2) have it installed 
and fully operational by 
_________________, 2016.” 
 This would not likely result 
in the responses being apples-
to-apples as contractors will 
likely have a variety of pumps 
that could accomplish this 
work. Is that acceptable under 
the small works roster process?  
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Or do we have to identify the 
particular equipment – by 
manufacturer, model, etc.?

2. If no detailed plans and specs 
are required to be included in 
the invitation, are they ever 
required to be provided, or 
does this language modify and 
replace entirely the language 
in RCW 39.04.020? 

A: My thoughts:
1. RCW 39.04.020 applies to all 

public works projects: 
Plans and specifications 
– Estimates – Publication – 
Emergencies. 
 Whenever the state or any 
municipality shall determine that 
any public work is necessary to 
be done, it shall cause plans, 
specifications, or both thereof and 
an estimate of the cost of such 
work to be made and filed in the 
office of the director, supervisor, 
commissioner, trustee, board, or 

agency having by law the authority 
to require such work to be done. 
The plans, specifications, and 
estimates of cost shall be approved 
by the director, supervisor, 
commissioner, trustee, board, or 
agency and the original draft or a 
certified copy filed in such office 
before further action is taken.

2. The degree of detail needed 
in the plans, specifications and 
estimates (PSE) depends upon the 
complexity of the project and not 
necessarily on its cost. Examples:

  1. In the example you give of 
  a pump replacement, a  
  bidder would need the  
  performance curves (measures) 
   expected, and a picture or 
  plan detail of where the pump 
  is to be installed. Several  
  pumps may meet the  
  performance criteria, as you  
  note, but only a few may be  
  the right size to fit into the  
  space available.

  2. PSE for a $600K sidewalk  
  rehabilitation/reconstruction  
  project may consist simply  
  of a city map showing the  
  location of sidewalks to  
  be redone and reference to  
  the city’s standard sidewalk  
  and ADA details and its   
  standard specifications.

  3. PSE for a new $50K park  
  restroom facility would  
  probably require 3-5 plan  
  sheets and a set of  
  specifications. 

3. As “invitations” for bids 
on a SWR project can be 
by “telephone, written, or 
electronic quotations,” my 
take on the “detailed plans 
and specifications need not 
be included in the invitation” 
is that the actual PSE can be 
on the city’s website or on an 
electronic plan center with a 
link on the invitation to the 
appropriate webpage. 

LANDSCAPE ARCHITECTURE • MITIGATION & RESTORATION 
ARBORIST SERVICES • PLANNING & PERMITTING

CRITICAL AREAS ASSESSMENT
watershedco.com • (425) 822-5242 
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Better sleep. Reduced aggression. 
Shorter hospital stays. Reduced need 
for pain medication. An 84 percent 
drop in hip fractures! 

These may sound like the promises of a 
drug company or an overeager fitness nut, 
but one thing that has been linked to all 
these benefits is free, easy and accessible 
to everyone: The Great Outdoors.

Landscape architects have long 
understood the nurturing aspect of Mother 
Nature. “It’s a consideration that will add 
value to any facility, new or existing, that 
incorporates care,” shares Miranda Estes, a 
landscape architect at SCJ Alliance. Miranda 
recently went to Chicago for an intensive, 
eight-day professional development course 
on therapeutic landscapes.

“Hospitals, schools, and senior living 
centers can all realize significant benefits 
from this kind of thinking,” she said, noting 
she recently worked on a therapeutic 
garden for a memory care facility under 
construction in Olympia, Wash.

These intentionally designed garden 
environments maximize the effectiveness 
of clinical treatments for illness and 
disabilities, reduce staff stress and 
absenteeism, improve patient health, 
increase client satisfaction, and strengthen 
the bottom line.

At the pioneering Martin Luther 
Alzheimer Garden in Michigan, nursing 
records were examined for eight variables: 
aggressive and nonaggressive behavior, 
physician-ordered and as-needed 
medications, pulse rate, diastolic and 
systolic blood pressure and weight change. 
When these variables were compared to 
the amount of time people spent outside, 
residents showed significant improvements 
on virtually every parameter with as little as 
10 to 15 minutes of programmed outdoor 
activity per day.

“Even a small amount of time outside  
has been linked with dramatic improvements 
in health, and providing a safe and inviting 
place for that to happen can lead to 
noticeable savings,” Miranda said.

A 2003 study found that elderly 
stroke patients who received as little as 

Gardens that Heal: 
a Prescript ion for Wellness

15 minutes of sunlight per day had 84 
percent fewer hip fractures than those who 
were not regularly exposed to sunlight. A 
separate study showed women 50 years 
or older who gardened at least once a 
week had higher bone density readings 
than those who walk, jog, swim or do 
aerobics. The weight-bearing motions like 
pulling weeds, turning soil and pushing a 
wheelbarrow build strong bone and muscle 
and improve overall balance.

Studies have also shown better sleep 
patterns and reduced aggression among 
Alzheimer’s and dementia patients after they 
spent a short time each day outside in natural 
light. Such changes can lead to lower costs 
in staff time, both during the day and night, 
and a smaller demand for medications.

“Staff can benefit from access to 
therapeutic landscapes on many levels,” 
Miranda added, and some studies show 
that gardens in hospitals are predominantly 
used by staff.

“Healthcare is stressful not only for the 
customer, but also for the provider,” she 
said. “Stress and burnout lead to high 
turnover. So, it is worthwhile to consider 
how a garden might assist in improving 
staff health, satisfaction, and retention.” 

From a marketing standpoint, quality 
outdoor space is a powerful selling feature 
that evokes a sense of peace and normalcy 
for prospective residents at retirement 
communities. Gardens and outdoor living 
areas become the backdrop of marketing 

materials and family decisions on where 
their loved ones should live.

“It is imperative to have this conversation 
early in the project planning process,” 
Miranda said. “Even decisions like siting 
the building and placing doors and 
windows can affect usability and access for 
differently-abled people. A person is much 
more likely to use a garden if they can see it, 
if they know it’s within reach.”

For more information on therapeutic 
landscapes, please contact Miranda Estes 
at miranda.estes@scjalliance.com. 

By Cathy McKay, SCJ Alliance Marketing Manager – APWA board member
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www.aspectconsulting.com

EARTH WATER

Geotechnical Engineering
Environmental Remediation

Water Resources
Data & Mapping

Bainbridge Island
Bellingham

Portland
Seattle

Wenatchee
Yakima

Smart Solutions 
for a Complex 
World
From energy saving 
work places to solid 
infrastructure, safe  
streets and clean 
streams, Tetra Tech 
is here to help you 
connect the dots with 
expertise, creativity 
and sensitivity to  
your budget. 

tetratech.com
Marcos Lopez   206-883-9300 
Chuck Purnell  206-883-9322

Seattle

   Olympia

  Arlington

  Vancouver

  Wenatchee

Yakima

www.g-o.com

Helping Washington State Cities
preserve the environment, 
improve their quality of life, 
and manage growth - 
                                       Since 1935

Utility Design
Structural Engineering
Road Design
Planning
Survey
Stormwater Design
NPDES Compliance
Stream Restoration
Pump Stations
LID Designs
Bridge Construction
Retaining Wall Design
Water Treatment Facilities
Water Main Replacements
Trenchless Pipe Replacements

Kirkland  |  Wenatchee  |  Lake Oswego 
paceengrs.com
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Seattle

Seattle (HQ)  |  Richland  |  Portland  |  Anchorage  |  Fairbanks  |  Sacramento
Los Angeles  |  Denver  |  Saint Louis  |  Madison  |  Jacksonville | Washington D.C.

206/632-8020  |  www.shannonwilson.com

 Geologic Hazard Evaluations
Construction Dewatering

Environmental Remediation
Natural Resources

Surface Water 

INTEGRATED SERVICES FOR 
PUBLIC WORKS PROJECTS

Geotechnical Engineering
Seismic Engineering 

Hydrogeology
Tunneling 

Instrumentation

Everyone needs 
a little help 
sometimes.

Melissa Quezada | Principal
206.371.1594 
melissa@quezadaconsulting.com
www.quezadaconsulting.com

l Proposals and rosters
l Interviews and presentations 
l Graphics
l Marketing collateral
l Spanish translation

 Everett Redmond Vancouver

www.otak.com

Architecture

Engineering

Water and Natural Resources

Landscape Architecture

Planning

Survey

Bucklin Hill Bridge and Estuary Enhancement; Kitsap County

AFTER

BEFORE
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HISTORY

Excerpted from Building Washington, by Paul Dorpat and Genevieve McCoy. ©1998, Washington State Chapter APWA.  
Please contact John Carpita at MRSC to purchase a copy from our limited supply.

I f there was ever a bridge that can be 
said to have gone down in history, it is 
the Tacoma Narrows suspension bridge. 

Nicknamed “Galloping Gertie” for a rolling 
deck that could induce seasickness, the 
bridge achieved worldwide notoriety 
November 7, 1940, when it plunged 190 
feet into the swift, cold waters below. 
The sensational motion picture of that 
collapse is one of the two great disaster 
clips Washington State has given the world 
through newsreels and low-budget sci-fi 
motion pictures. The other, of course, is 
the eruption of Mount St. Helens.

The bridge was designed to span 
the shortest possible route between the 
mainland area and the Kitsap Peninsula. 
However, the location was an inordinately 
difficult one. Since the last receding of the 

Tacoma Narrows Bridge
glacial ice, the tidal rush through this narrow 
channel – only one mile wide – had  
washed away loose bottom soil to a depth of  
120 feet. To reach a firm foundation it was 
necessary to sink false bottom caissons twice 
the depth of any previous pier construction.

When the Tacoma span was  
formally opened on July 1, 1940, it was 
the third longest suspension bridge in 
the country at 5, 939 feet, including 
approaches and anchorages. 

A ghost of forces unknown began 
haunting the bridge even during its 
construction. Vertical waves moving 
from tower to tower through the deck 
reinforced each other on reflection and 
then developed into a harmonic twisting 
motion. The movement of the deck was 
at times so violent that men working on 

it became seasick. After the bridge was 
open to traffic, motorists were no less 
uncomfortable with Galloping Gertie’s 
rolling and rippling roadway. 

On the morning of November 7, 1940, 
the deck started moving in a steady 
vertical oscillation which it kept up for 
about three hours. Designed to withstand 
gusts up to 122 MPH, the bridge started 
galloping when gusts of only 35 MPH 
hit it from the side. At 10:00 a.m. the 
highway department became concerned 
and closed the bridge to traffic. At  
11:00 a.m., a 600-foot length of 
the center span tore loose from the 
suspenders and fell into the water.

Video of the collapse can be seen on 
YouTube at https://www.youtube.com/
watch?v=nFzu6CNtqec. 

Construction scene 
on Tacoma Narrows 

Bridge. Roadway forms 
in place on east side 
span, May 7, 1940. 

Photo by Simmer. 

Moment of structural 
failure, late morning of 
November 7, 1940. After the fall. Photos courtesy DOT.
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www.solidwastesystems.com

At SWS, an unwavering commitment to our customers, 
employees and community has positioned us as a leader 
in the street, waste and sewer industries. Our employee-
driven core values guide our day-to-day operation.

SWS has been in business since 1990 and offers 
two locations, our main four-acre facility along I-90 in 
Spokane, WA and a large parts and service center in 
Tacoma, WA. We sell, service and rent equipment for 
the street, waste and sewer industries.  We maintain 
an extensive parts department at both locations, as 
well as a fleet of fully stocked service trucks. From 
design to custom bake-finish paint, our fabrication 
departments can customize anything we sell. 

At SWS, we value long-term relationships with our 
customers. These relationships are maintained by 
our commitment to ethical business practices and 
strengthened further by our knowledge of the equipment 
we sell, the knowledge of the industries we thrive and 
our knowledge of the people we do business with.  

SWS is thankful for its employees both past and 
present. Our guiding core values, which are listed 
on the About Us section of our website, were 
implemented from the feedback of our SWS staff.   

We are proud to say we have three employees that 
have been with the company over twenty years and 
five whom have been with SWS over fifteen years.
We are committed to the well being of our 
employees.  We offer paid health insurance, paid 
holidays, paid sick leave and paid vacations.  

Giving back to the community is very important at 
SWS. Every year we donate to local and national 
organizations. We are members of multiple 
associations in the street waste and sewer industries 
including the APWA, WRRA, SWANA and more. We 
donate to the American Cancer Society, Build a Bike 
Program and Washington State Patrol Teddy Bear 
Drive, just to name a few, and this year we adopted 
a family for Christmas. Being involved with the 
community and supporting our customers’ events is a 
way for us to give back and help out where needed.

Core Values Guide Us
Commitment Drives our Success



We are committed to having the most comprehensive 
parts department in the northwest. SWS’s huge 
selection of in-stock parts and the incomparable 
service we offer is what sets us apart from others. Our 
parts department has the Northwest’s largest inventory 
of parts for street, waste and sewer equipment and 
is continually growing. We are constantly improving 
and increasing our availability of fast-moving parts, 
for example we now offer parts ordering online.  
Our highly educated parts agents have been in 
the industry for many years and have the skills to 
make sure you have what you need. Their extensive 
knowledge of the industry and the equipment we 
sell, enables you to order your parts with ease.

We are committed to offering the best rental options 
in the northwest. The SWS rental program gives 
our customers an additional choice for obtaining 
quality equipment without investing in the purchase 
of the equipment. Whether it’s a short-term or long-
term rental, the customers’ investment is minimal 
while obtaining maximum benefits. We offer a wide 
selection of many different demos and a huge variety 
of equipment ready to rent in as little as a few days. 
When renting from SWS, we fully train the operators 
and maintain the equipment for the life of the rental.

Commitment to our core values is how we run 
our business each day. Our growth is the result of 
ethical business practices, integrity and honesty. We 
serve the street, waste and sewer industries with 
diligence and pride, always putting the customer first.

Please visit our comprehensive and interactive 
website. It offers a wealth of information 
about our company, products and services.

www.solidwastesystems.com

Our COMMITMENT to moving forward 
is evident in all aspects of our business.

We are committed to continued-training for both 
our employees and our customers. We offer SWS 
and vendor factory training, as well as employee 
motivational training, both locally and nationally.

We are committed to customer service. SWS is not 
typical when it comes to our service department. We 
take great pride in offering outstanding customer 
service that goes above and beyond.  Our certified 
technicians take excellent care of our customers and 
their equipment. They have a wealth of knowledge and 
are happy to share it. Not only do we have two full-service 
locations, we offer mobile and after-hours service as 
well.  We service all brands of equipment, not just the 
equipment we sell. Each location has a fleet of fully 
stocked service trucks that travel across the northwest.



Spotlight  O N  O U R       Supporters

EZ STREET Asphalt is a polymer modified, 
high performance asphalt used for all types 
of patching in existing asphalt & concrete.

It is manufactured, distributed and 
marketed by Lakeside Industries, of 
Issaquah, Washington under a licensing 
agreement with The EZ STREET Company 
of Miami, Florida.

EZ STREET is Approved for Use by 
State Departments of Transportation 
in Washington, Oregon, Idaho, Alaska, 
California, & Montana as well as Cities 
of Seattle, Portland, Yakima, Wenatchee, 
Walla Walla, Lewiston, Idaho and others.

EZ STREET is sold in Bulk by the ton, 
500#, 2000# & 4000# bulk bags and 50  
# plastic bags.

It is used for both temporary and 
permanent patching by many city, 
county, state and federal municipalities, 
contractors, sewer & water districts, Public 
Utility Districts & homeowners.

Filling potholes, utility adjustments, 
utility trenching, & small patches are  
just a few examples of where and how  
EZ STREET Asphalt is used.

For over 17 years we have led the 
industry in providing a high quality cold 
asphalt in the Pacific Northwest.

Call Rick Rawlings @ 425 313 2681 
for more information and your free sample 
of EZ STREET Asphalt.

EZ STREET requires no mixing, is 
environmentally friendly, easy to use, and 
has become the Cold Asphalt of choice for 
users wanting the best results for asphalt 
& concrete repairs.

Lakeside Industries is a 4th generation, 
family owned asphalt paving contractor 
& supplier based in Issaquah with plants 
serving the PNW in Washington, Oregon 
& Idaho.

Quality & service are our mainstays... 
Give us a call to see how EZ STREET can 
meet and exceed your patching needs.
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11
strowski’s
utlookO

Mark Twain said, “All general 
statements are false, including this 
one.” People today don’t seem to 

be constrained by that comment.
Every time I hear someone make a 

general statement about Millennials, I 
cringe. I cringe because my theory is that 
classifying people by age, while it’s as old 
as history, is often not a reasonable thing 
to do.

I believe that we all go through stages 
in our lives that have little to do with what 
generation we are. Young people are 
always criticized by older people. Socrates 
thought that the youth of his day had little 
respect for their elders. The young are 
learning and they have what they think are 

new ideas to try out. As they try them out, 
they find that some work and some don’t. 
As they reach maturity, they acquire good 
judgment. Or they don’t. The phases in a 
person’s life follow general patterns, but 
making general statements about those 
phases lumps in people who are going 
through other phases.

Such lumping should be phased out.
I stretched the truth a little when I 

said that I cringe when I hear some of 
the things being said about Millennials. 
Actually, I have flashbacks to when people 
said similar things about my generation as I 
was growing up.

It’s made me think that we might be 
mixing the things that are just a part of 

growing up and growing old with the things 
that are unique to different generations.

In the last two years, I’ve had the 
opportunity to test my theory in a class 
I teach in the Public Works Institute in 
Northern California.

I divided the class into three 
generational groups and asked them to 
vote on some potential motivators I had 
posted on the wall, with a different paper 
with the same choices for each group.

The potential motivators are things that 
I gleaned from conventional wisdom about 
what motivates different generations. Each 
person in the class got three red dots that 
they could vote with by choosing their 
own top three motivators, or they could 
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OSTROWSKI’S OUTLOOK

load all three dots on one thing if they felt 
strongly enough about it.

I should point out that the group was 
an unrepresentative sample. First of all, 
they were public works employees who 
might be more altruistic in their motivation 
than the public at large. They might not… 
but they might.

The relative size of the generational 
groups was also different than the 
workforce in general. This is a class for 
potential future leaders, which can be 
found in all generations, but students 
tend to be slightly older than public works 
employees in general.

More specifically, Millennials in the 
American workforce make up about 
35% of workers while our class had 7% 
Millennials in 2015 and 16% in 2016.

Generation X makes up about 34% of 
the American workforce, while our class had 
58% Gen Xers in 2015 and 64% in 2016.

Baby Boomers make up about 29% of 
the American workforce while our class had 
35% Boomers in 2015 and 20% in 2016.

Both of the times I did the experiment 
yielded similar results.

In both years, the Millennials’ top vote-
getters were the things that are supposed 
to motivate Millennials. But they also voted 
for challenging work, which is supposed 
to be a Boomer motivator. To return the 
favor, Boomers voted for being allowed 
to be creative, which is supposed to be a 
Millennial motivator. They did that in 2015, 
but the Boomer group in 2016 voted for a 
supposed Millennial motivator, which was 
growth opportunities.

Gen Xers didn’t care much about 
freedom to use your judgement or having 
a mentor in both years. Boomers, however, 
wanted to be free to use their judgement 
with that motivator getting high marks in 
both years from Boomers.

Supposedly, challenging work should 
be a motivator for Boomers, but all three 
generations voted this one as one of their 
top choices.

I re-sorted the results to put the 
motivators in a hierarchy that was 
influenced by the work of Maslow and 
Hersberg. That sort revealed what might 
really be going on.

All of the higher-level motivators got 
high marks from all three generations. 
The motivators that Hersberg would call 

hygiene factors got the lowest marks 
from everybody in both years. Things 
like democratic decision making and fair 
policies and procedures are supposed to 
be motivators for Boomers, but Hersberg 
would say that those things are only 
important if they’re missing. Not having 
such things is a de-motivator. Having them 
only brings us up to a baseline above 
which other things might motivate us.

A recent Gallup poll suggested some 
mindset shifts that organizations can make 
to appeal to Millennials. They suggest 
moving from focusing on a paycheck to 
focusing on purpose; from satisfaction to 
development; from boss to coach, from 
annual review to ongoing conversation; 
from weaknesses to strengths.

The good news is that my little 
experiment provides some evidence that 
catering to Millennials as Gallup suggests 
might also benefit Gen Xers and Boomers. 
If my limited sample has any validity, all 
generations would benefit from focusing 
on what motivates Millendials, because 
those things are likely to motivate Gen 
Xers and Boomers as well.

If that’s the case, then all this talk about 
generation differences is just talk when it 
comes to motivating factors.

The real differences between 
generations might actually be based more 
in how much of our life we want to spend 
focusing on technological tools and toys.

When I was growing up, my generation 
was criticized for watching too much 
television. Gen Xers had the same problem 
because television was the predominant 
tool and toy available. Now we criticize 
Millennials for being fused to their 
smartphones. Again, smartphones are the 
current most widely available tool and toy.

This does affect how we look at 
life. Television has allowed us to have 
collective experiences where everyone 
in America saw the same broadcast at 
roughly the same time, and talked about 
it the next day. Now we can all watch 
cats dance and express our opinions 
about it instantaneously. We can also 
share vital public safety information 
quickly. That’s the problem with tools 
and toys. They aren’t all good or all bad, 
but they are with us whether we like it 
or not.

All of this brings me back to my original 
assertion. We shouldn’t generalize. It’s fun 
and it’s easy, but it’s inexact. We certainly 
have to take into account how tools and 
toys affect people in the workplace, but 
we shouldn’t obsess about it.

Younger workers are more likely 
to adopt new tools and toys because 
they’re not really all that new to them. 
However, some young people might 
resist handing over too much of their 
life to inanimate objects. The reality is 
that some of the tools and toys make 
our work more efficient and maybe even 
more fun. Tablets can make all sorts of 
data available to people in the field that 
they didn’t have before. Smartphones 
provide instant communications to get 
things done more quickly and with  
better communication.

That last paragraph had a bunch of 
general statements in it. If you noticed 
that, my work hasn’t been in vain.

Whether you agree with me or not, 
remember that you can state your 
position in future articles by sending 
me an email at ostrowj@pacifier.com 
and I’ll put you on the mailing list for 
advance copies of future Outlooks. 

Things like democratic decision making and 
fair policies and procedures are supposed to be 

motivators for Boomers, but Hersberg would say 
that those things are only important if they’re 

missing. Not having such things is a de-motivator. 
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Reader Responses

Bob Moorhead, P.E.
Baby Boomer (Retired)
It seems all too obvious to me that 
the three generational divisions 
closely match the typical career 
ladder steps.
• Baby Boomers (born 1946-1964) 

are now age 52 to 70. In a typical 
career, this age range frequently 
represents managers/supervisors/
administrators (or even retirees).

• Gen Xers (born 1965-1982) 
would be age 34-51. This range 
often represents those working at 
a journeyman or project engineer 
or line staff level.

• Millennials (born 1983-2000) 
are those still in high school or 
college, or working at an entry-
level position.

If these age ranges are generally 
(there’s that key word!) accurate, 
it’s not too surprising that the 
majority of those enrolled in the 
Public Works Institute come from 
today’s Gen X. They are the ones 
with the experiences needed to 
grow into successful supervisory 
positions. The Baby Boomers are 
probably already there, and the 
Millennials are still climbing the 
steeper part of learning curve.

I recall someone teaching a 
continuing education course on 
supervision years ago shared the 
premise that in dealing with team 
members “there is nothing equal in the 
equal treatment of unequals.” This was 
not meant to say that employees are 
of unequal value, but that each team 
member brings different strengths 
and assets to the team, and may need 
different encouragements and rewards 
to grow and excel.
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Washington State Public Works would not be possible without the advertising support of the following organizations. 
Please think of them when you require a product or service. We have tried to make it easier for you to contact these suppliers by 
including their telephone numbers and websites. You can also visit the electronic version at www.apwa-wa.org to access direct links.

AD INDEX

COMPANY PAGE  PHONE WEBSITE

AECOM 9 206-624-9349 www.aecom.com

Aspect Consulting 29 206-328-7443 www.aspectconsulting.com

Contract Land Staff, LLC 15 425-822-1767 www.contractlandstaff.com

David Evans & Associates, Inc. 37 425-519-6500 www.deainc.com

Gray & Osborne 29 206-284-0860 www.g-o.com

Harper Houf Peterson Righellis Inc. 24 503-221-1131 www.hhpr.com

HDR Engineering 19 425 450-6200 www.hdrinc.com

H.W. Lochner, Inc. 18 425-454-3160 www.hwlochner.com

KPFF Consulting Engineers 4 206-622-5822 www.kpff.com

KPG, Inc. IBC 206-286-1640 www.kpg.com

Lakeside Industries 34 425-313-2681 www.lakesideind.com

Landau Associates 13 800-552-5957 www.landauinc.com

Modular Wetland Systems, Inc. 30 760-433-7640 www.modularwetlands.com

Murray, Smith & Associates, Inc. 16 425-252-9003 www.msa-ep.com

Oldcastle Stormwater Solutions OBC 800-579-8819 www.oldcastlestormwater.com

Otak, Inc. 30 425-822-4446 www.otak.com

Owen Equipment 19 800-422-2059 www.owenequipment.com

PACE Engineers, Inc. 29 425-827-2014 www.paceengrs.com

Parametrix 5 253 863-5128 www.parametrix.com

Phoenix Asphalt Products & Services IFC 866-289-6767 www.phxasphalt.com

Quezada Consulting 30  206-371-1594 www.quezadaconsulting.com

reclaimasphalt.com 10 866-754-0848 www.reclaimasphalt.com

RH2 Engineering, Inc. 4 800-720-8052 www.rh2.com

Shannon & Wilson, Inc. 30 206-632-8020 www.shannonwilson.com

Solid Waste Systems 9,32-33 800-892-7831 www.solidwastesystems.com

Special Asphalt Products, Inc. 6 800-953-6490 www.specialasphalt.com

Tetra Tech 29 206-883-9300 www.tetratech.com

The Fab Shop 24 253-568-9124 www.thefabshop.com

The Watershed Company 27 425-822-5242 www.watershedco.com

Tinnea & Associates, LLC 12 206-328-7872 www.tinnea.net

Trenchless Pipe Repairs LLC 24 253-447-8026 www.trenchlesspiperepairs.com

Valbridge Property Advisors/Allen Brackett Shedd 38 425-450-4040 www.valbridge.com

Vanir Construction Management, Inc.   19 425-577-0095 www.vanir.com

Washington Tractor IBC 253-863-4436 www.washingtontractor.org

Wilson Engineering, LLC 38 360-733-6100 www.wilsonengineering.com
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KPG Interdisciplinary Design

Seattle  | 206.286.1640
Tacoma | 253.627.0720

Wenatchee |  509.663.2711
www.kpg.com

City of Renton’s: Main Avenue South

... our Wenatchee office is now open! 
Transportation      

Architecture      

Landscape Architecture & 
Urban Design      

Land Surveying      

Construction 
Management & Inspection

Traffic Engineering & 
Transportation Planning      

Public Involvement      

Town Visioning      

Surface Water      

Utilities

Aviation

ABERDEEN (360) 533-6393  |  CHEHALIS (360) 748-9944  |  ELLENSBURG (509) 962-6801  
 LYNDEN (360) 354-2186 |  MOUNT VERNON (360) 424-7995  |  OKANOGAN (509) 422-3030  |  

OLYMPIA (360) 491-2503  |  POULSBO (360) 930-0095 QUINCY (509) 787-4553  |  
SNOHOMISH (425) 334-4048  |  SUMNER (253) 863-4436  |  YAKIMA (509) 452-2880

WashingtonTractor.com

Stop in today to view our full lineup!

SOLUTIONS TO WORK SMARTER
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